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Why is Deep Equity Successful?

As we look at the implementation of Deep Equity we wonder what the
successes might be.

We immediately notice the impact of our work. There is a significant shift in
the tone and the depth of adult conversations. We observe more trust and
more honesty when issues of diversity are being brought up. Staff
members are willing to discuss and tackle more difficult topics about race,
gender, culture, and sexuality. Also, a clearer leadership focus on equity
can be observed.

As we move into our first year of Deep Equity work, we observe an
increase sense of belongingness/connectedness. The relationships
between students and adults grow and become more positive too.

Students also feel empowered to speak their truth a lot more often.

In the second year of our work we observe how The 7 Principals of
Culturally Responsive Teaching are embedded and reflected in the
classroom. We further support the staff engaged in cultural competence
work. We firmly believe the “Leading for Equity” guides all decisions and
that every teacher should add it to their toolbox.

Going into our third year of practice and beyond, we notice a significant
reduction in educational disparities, discipline referrals, and achievement
levels. Graduation and college attendance rates also improve substantially
for those students that go through a school environment that focuses on
equity.

Success Story

The Deep Equity work can help you move the dial for your school or
district. These results are from a case study that compared student
achievement between schools in the same district that engaged in Deep
Equity and those that did not.
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Jefferson County Public Schools (JCPS) is one of the largest, most diverse
districts in the United States, serving 100,600 students from early
childhood to 12th grade. Over 120 different languages are represented by
the student body, 51% are students of color, 64% of students receive
free/reduced lunch, and over 6,000 JCPS students are considered
homeless. Check out the full JCPS case study to see how Deep Equity
raised academic proficiency levels, decreased disruptive behavior, and
started meaningful conversations between staff to inspire real change for
their diverse population.

What are others saying about Deep Equity?

Dennis Carlson, superintendent of Anoka-Hennepin School District, in
Minnesota, speaks about his district’s great need to address changing
cultural and equity issues.

Educators and students from across the country talk about why they feel
the Deep Equity program is important, worthwhile work.
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Testimonials from Current Deep Equity Users

“This is the work of our generation. | am proud of our commitment to Deep
Equity. This work requires courage.”

“There is no price on the value of this work. It is never done and we have
carved out time throughout the year to dedicate to this process indefinitely.
Having established Deep Equity as a lens through which we do our work
has helped us navigate difficult situations that arise in our community, our
state, and country as we already have a process in place to have difficult,
healthy discussions. It is the most powerful work | have been a part of in
my career, without any exception.”

“Thank you seems too small of a phrase to express my gratitude for
everything you have done for ***** in the past four years. It has been an
incredible privilege to be a part of the journey . . . .

It has been so cool to see students graduating in the three previous years
with the knowledge and skills they gained from your work. They made an
impact on ***** while we had them, but now they have spread out to have a
positive influence on the wider world.”

“r** has seen impact of the work in the adult conversations. We are
willing to discuss difficult topics due to our work with the Deep Equity
framework. Our adults have spent time throughout the first two years
working on tone and trust. This work has provided a structure for these
difficult conversations. These conversations also come with a focus on
equity. We have adjusted policy, removed barriers to advanced classes,
and adjusted language in family handbooks. . . . This is the right work for
our system.”

CONTACT MY PROFESSIONAL LEARNING

ADVISOR

You are in:
North America

Change location

Press Releases

®)SAGE

CCPA © 2021 SAGE Publications


https://us.corwin.com/en-us/nam
https://us.corwin.com/en-us/nam/why-rebound-pd
https://us.corwin.com/en-us/nam/visible-learning
https://us.corwin.com/en-us/nam/node/1510976/
https://us.corwin.com/en-us/nam/deep-equity
https://us.corwin.com/en-us/nam/what-is-distance-learning
https://us.corwin.com/en-us/nam/teacherclarityplaybook
https://us.corwin.com/en-us/nam/fisherfreyconsulting
https://us.corwin.com/en-us/nam/student-centered-coaching
https://us.corwin.com/en-us/nam/collective-equity
https://us.corwin.com/en-us/nam/buildingresilience
https://us.corwin.com/en-us/nam
https://us.corwin.com/en-us/nam
https://us.corwin.com/en-us/nam/deep-equity-success
https://www.facebook.com/CorwinPress
https://twitter.com/CorwinPress
https://www.youtube.com/user/corwinpress
http://www.teachertube.com/view_channel.php?user=corwinpress

